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Theological Foundations and
Policies and Criteria

for the Q\\

Ordering of Ministr (\/
of the

Christian Ch %
(Disciples ist)

Preamble “Within the universal f\Christ, the Christian Church (Disciples of Christ)
is identifiable by its testimony, tradftion, name, institutions, and relationships. Across
national boundaries, this( ¢ expresses itself in covenantal relationships in
congregations, Region Neneral ministries of the Christian Church (Disciples of
Christ), bound by ovehant of love. Each expression is characterized by its
integrity, self-govetnance, authority, rights, and responsibilities, yet they relate to each
other in a cov ner, to the end that all expressions will seek God’s will and be

~ fr h 2 of The Design of the Christian Church (Disciples of Christ), revised
2005

Amendment 1.0 9/30/2009
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Preface

This document, Theological Foundations and Policies and Criteria for the Ordering of
Ministry, 2009, became the policy document for the Christian Church (Disciples of
Christ) in the United States and Canada once the General Assembly adopted the
document. It will replace the current document, Policies and Criteria for the OrcN

Ministry, 2003 on August 1, 2011. \
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I. Theological Foundations
for the Ordering of Ministry
in the Christian Church (Disciples of Christ)

PREFACE

Christ) functions interdependently with Policies and Criteria for the Ordering infstry
of the Christian Church (Disciples of Christ) to clarify evolving patterns o as we

seek to respond in faithful ways to ever changing contexts of servi ness. It is
not a comprehensive theology of ministry nor does it attempt toeffer thegfinal word on

Disciples’” understanding of ministry.

A. The Ministry of the Whole People of God Q%

God calls all persons to receive the good news of the Go and accept their call to be
God’s people. In a divided and unbelieving world, thosejwho accept this good news are
drawn into the fellowship (koinonia) of a nefw community, the church. In this body, the
Holy Spirit unites those who follow Jesus Chr d sends them as witnesses into the
world [ref: | Corinthians 12.12-13; Ephe ‘@ 4.4-5; Matthew 28:16-20]. The church’s
mission is to proclaim and prefigurg*the justice and joy of the Realm of God. In order to
fulfill this mission faithfully,jh& s of the Body of Christ are given ministries of

tion.

Theological Foundations for the Ordering of Ministry in the Christian Church Di% of
M
ist

witness, service and reconcili

The ministry of Christ jfentrasted to all the people of God. Through baptism they are
called to servant mijnistryYived out in covenant community. Implicit in the confession of
faith and the act fof baptism is an acceptance of the vocation of the baptized—the
special callin all followers of Christ to witness to the sovereign love of God,
the grace of*Jesds Christ, and the communion of the Holy Spirit in all of life. The gifts
(charis e Holy Spirit are different and diverse, but in tremendous and simple
ways rdelaim the mighty acts of God and mediate God’s loving and reconciling

wafk o in the world. Every baptized person is called to witness to Christ in
whatevep situation he or she lives—to express in their daily lives the ministry of Christ.

In Christ the individual becomes a member of “a royal priesthood, a holy nation, a
people of God’s own possession” (1Peter 2:9). Thus it has been common to speak of the
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“priesthood of all believers”—the persons who live as faithful disciples of Jesus Christ in
the church and in the world. This language highlights the sacramentality of the work of
the laity through whose witness and service the grace of God is made manifest.

The ministry of God’s people (the laos — the Greek term used in the New Testament for
“people,” which is the source of our English words “laity, laywomen, laymen”), taken as
a whole and in its diverse individual expressions, is to manifest and so continue the
saving ministry of Jesus Christ. This ministry includes all who join together in witness to
God’s justice and reconciliation through worship, daily work, sharing theAGospel,
pastoral care, relief of human suffering, engagement in the struggle fo ea\%nd
justice, and realization of the unity of the Church Universal. It is within %xt of a
shared ministry of the people of God that Commissioned ministry an d ministry
is to be understood. i \ )

church, representative ministry called by God and set apart Church for distinctive
functions. The Commissioned and the Ordained are bgth aos, but in recognizing

God’s call to particular individuals, the Church de@ pefsons “to re-present to the
(T

Within the ministry of the whole people of God there is, apd hasNoeen since the early
t

Church its own identity and calling in Jesus Christ’ ature of the Church, A Word to
the Church on Ministry). Authority and blessing rm this ministry are celebrated
in Ordination and Commissioning.

B. Historical Survey of Disciples Mi istryE y

Alexander Campbell and Barto e Stone relied on the Bible, especially the New
Testament, as the only f faith and practice. This premise shaped their
understandings of minis its many expressions.

Campbell’s attitud‘s on miwistry progressed as the movement grew and the changing

circumstances e church demanded new approaches to and appropriations of
év%s

leadership. 5 Stone’s attitudes on ministry remained relatively consistent.

! The ood of al believers’ refers to the persons who have entered into a
cov. ionship through confession and baptism. It ought not be confused with

Disciples practice it has usually been the duly appointed congregationa leaders who
administer baptism and the Lord’ s Supper. This practice derives not from the “priesthood
of all believers’ but from early distinctions between the roles of elder and
evangelist/preacher. The evangelist, called from outside the congregation, was restricted
to ministries of preaching/teaching. The elder(s), called from within the congregation,
bore responsibility for congregational governance, including the administration of
baptism and the Lord’s Supper. The right and responsibility to preside at the Table is
increasingly arole shared by Elders and ministers.
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While he promoted freedom from ecclesiastical control, he retained a sense of order in
ministry and structure. One notable point of agreement between the two is that both
regarded ministry as servanthood even though the forms and functions of that ministry
were expressed and authorized in different ways.

Alexander Campbell

Although Alexander Campbell was staunchly anti-clerical, he was clearly pro-ministry.
This position was elaborated throughout various pages of the Christian Baptist in the
1820s to 1830. The clergy of the day represented for Campbell a class that cmnly
term self-serving and pompous, promoting a specific set of sectarian or 0 tional
tenets in place of the gospel. His opposition was to a professional cl %ependent
of the local congregation, and accountable only to itself—not to the exekcise of ministry
which he considered essential to the life of the Church:

Campbell developed a specific formula for the church’s mini guite apart from what
others might consider the roles of the clergy:
1. Establish necessary offices for perpetuity a rowth

2. Select the best qualified persons for those gffi
3. Consecrate or set apart those persons,fo fices
4. Give oneself completely to the work coptinue growing so that everyone can

see the growth.
In The Christian System he outlined:
The standing and immuta

inistryf of the Christian community is composed of
Bishops [Elders],” Deac d_Evangelists. Of each of these there is but one
order, though posse$si reat diversities of gifts. There have been bishops,
deacons, and ev ists, with both ordinary and extraordinary gifts. (CS, 82-3)
Campbell argu{%ﬁp hesians 4.12, “the work of ministry [is] for the edifying

of the body of Chyist.” BisReps, deacons and evangelists each had a distinctive role or

function on be f the Body: Bishops engaged in ministries of oversight; Deacons in
ministries of sand, Evangelists in ministries of proclamation.

From pbell’s perspective in this early period, the movement of ministers from
ch chdrch was unacceptable. Appointed from a particular congregation, the
I tayed and served in that congregation or lost credentials.’

2 Bishop and Elder are alternate translations of the Greek word episkopos.

% In an 1835 edition of the Millennial Harbinger, Campbell wrote: “The jurisdiction of
such bishops [elders] is always circumscribed by the congregation which ordained them.
A single church is the largest dioceses (sic) known in the New Testament. Neither does
his election and ordination give him a perpetual office. Should he leave the church, which
under the direction of the Holy Spirit, created him, and become a member of another
church, he enters it as a private member, and so continues until that church elect and
ordain him, should they call for his services. The bishops [elders] and deacons of the
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As the church grew after the union of the Disciples and Christians in 1832, Campbell was
compelled to distinguish between elders of oversight in local congregations and
preaching elders who moved from congregation to congregation.

Barton Warren Stone

In an 1831 issue of the Christian Messenger, Barton Stone wrote that the pastoral office
included “bishops, elders, pastors, and evangelists” (CM, 5:7/31, 162). For St&ge, the
pastoral office was one office with multiple functions, such as: to preac rmch,
administer the sacraments/ordinances of baptism and the Lord’s Supper ’—Xprding
to his Presbyterian heritage, provide moral oversight within the co % ut not
from outside it. i % \

while the evangelists were traveling preachers/planter ough Stone did not
specifically identify deacons, a description in the Christia enger is helpful: “The

word Diakonos translated deacon but commonly, minister is frequently applied to all
those who minister in the word as well as in other{mattegs” (CM, 1X:2/35, 45).

As early as the Last Will and Testament of t ringfield Presbytery (1804), it was willed
that: “the church of Christ resume her@ t of internal government — try her

Not unlike Campbell, the bishops/elders and pastors, were ; rnalto the congregation

candidates for ministry, as to their soundnéss’of faith, acquaintance with experimental
religion, gravity and aptness to t
Christ speaking in them.” In an 182

;_.andadmit no other proof of their authority but
of the Christian Messenger, Stone spoke again

of candidates for ministry j ing that those individuals must have had some sort of
Standinging or recognition. ifythe church. This reaffirmed his position in the Last Will and
Testament that the h try its candidates. He further argued that only Licensed

preachers and Orddined elders were empowered to preach, giving rise to his notion of
“pastor.” He a strong Pauline tendency here in that preachers should not
wander abo tryside in a freelance manner, but be sent from the churches

with lett endation (CM, 1:2/27, 80).
Sto ed up the pastoral office by identifying not only the functions but the
a zatidon. He makes a distinction between choosing or appointing to an office and

Ordaihifg to an office. (CM, IX: 2/35, 45) Through Acts and the Pastoral Epistles, he
contends “...that Ordination to the work of ministry was performed by the [imposition]
of the hands of the elders in the New Testament church. — Therefore it appears that no
person can be legally inducted into the ministry without this act” (lbid, 46).

church in Philippi were the bishops [elders] and deacons of the church in Philippi and of
no other church; and so of Ephesus, Antioch, Rome, and Jerusalem.”(MH, VI1I1:10/35,
503)
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When queried on the form of Ordination, Campbell, like Stone, responded “Imposition
of hands, accompanied with fasting and prayer. Thus have persons been consecrated to
sacred offices in the Christian church from the beginning.” And then the question, “Who
may, or who ought to lay hands on the bishops, or deacons, or messengers elect? |
answer, without dubiety, and in a few words, The community, the whole community as
may be approved in behalf of the congregation.” (MH, VI11:10/35,498)

A significant departure from Campbell’s position, however, was the authority tovQrdain.
While Campbell had the congregation appoint and Ordain, Stone had the gregation
appoint to the pastoral office but a conference or college of ministers, alw ained,

was the Ordaining body.
Later Views %

The search for Ordained ministers from outside th %g ional membership
addressed some of the leadership problems created bytherapiggrowth of the churches
in the 1840s and 50s. There were times when it w rmined that qualified persons
simply were not available from within the chu c@ung men educated in colleges
and even seminaries were beginning to be calle led ministries. The evangelists,
too, were well known and seen as a ready andhimpadrtant pool for resident preachers.

The turn of the 20" century saw a arietyvéw issues for the Disciples that began to
shape understandings of the ord mifistry. At the 1935 San  Antonio
International Convention, a Commission on Ordination was appointed. In 1939, the

Richmond International Co ion approved a new system which called for Ordination
councils comprising minj and elders representing three or more congregations to,
in Stone’s words, “tr candidates.” Announced still as a local church matter, this

new approach moygé fully satisfied Stone’s system of Ordinations being conducted by a
conference or eollege ministers. Such a system began to afford broader church
ownership a ability as ministers moved from congregation to congregation. In
ion was following the example of Black Disciples in North Carolina
determined in 1886 that Ordination should not be authorized by a local
co ion acting alone and had adopted standards for evaluating candidates for

ome local congregations continued to Ordain their candidates without
cons ion of supporting churches or state societies, but those were becoming more
rare in light of emerging covenantal relationships. At the 1964 Detroit International
Convention, the church formally recommended a seminary degree prior to Ordination,
even though some state societies and congregations had been enforcing that
educational requirement for many years.

Origins of Licensed Ministry

The 1939 Richmond report commended three criteria for Ordination:
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1. Good moral character and personal fitness for ministry
2. Afull college course, and if possible, graduate training in religion
3. Experience in Christian work which shows real leadership, vision, pastoral
qualities, and preaching ability
Persons who fulfilled points 1 and 3 but not point 2 were accorded Licenses - a new
category of ministry created from the Ordination report.

Licensed ministry, as we conceive it today, is fairly recent in Disciples history. Barton
Stone was Licensed by the Orange Presbytery of North Carolina as a missionafyyto the
lower North Carolina area. Alexander Campbell was Licensed to preach at t BMun
Meeting House in 1811. During the Stone-Campbell era, “licensing to pr ¢ a trial
period prior to Ordination to see if the candidate had the dispositi istry and
the qualities for preaching the true gospel without any mixture of human philosophy,
deceit, or rudiments of the world (cf Last Will and Testament).

In 1948 the church recognized a licensing process whi %\e certification for a
limited period of time, primarily for college students ingpreparagion or candidacy and for
“those laymen who desire to serve as part-time ministégs” (fLicense and Ordination of
the Christian Minister,” 1948, para.16). Amon mmary beneficiaries were small
churches that were unable to attract or suppo e ministers. This established a
standard of a two-fold office that was incorporatéd into The Design for the Christian

Church (Disciples of Christ) in 1968 and t lici€s and Criteria for the Order of Ministry
in 1971.

Emerging Pﬁctl a)the Turn of the Millennium

Toward the end of the 20 tury, the trend toward higher educational standards for
Ordained ministry rea its peak and patterns of preparation began to diversify. Some
ata’s

Regions determined t gle model of ministerial formation was too restrictive to
serve faithfully the\ehanging contexts of ministry. A few began to utilize criteria that

allowed for ination of ministers without a Master of Divinity degree from an
Associatiof of,T gical Schools (ATS) accredited seminary. The emergence of these
de fac terpate educational tracks led to calls for a review of expectations with an eye
to veloping a new consensus on educational standards for Ordained ministry.

C.

try in the Congregation

It is the usual practice among congregations of the Christian Church (Disciples of Christ)
to nominate, elect, and install or in other ways recognize for service deacons and elders.
Women and men serving in these offices manifest various spiritual gifts, including
maturity, prayer, insight, and leadership.
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The offices of elder and deacon are ordered by the congregations, through
election and recognition with appropriate ceremony, for the performance of
certain functions of ministry appropriate to the offices.

a. a person elected elder is authorized to exercise within the congregation
which elects her or him to the ministerial functions it assigns for periods
of time which it specifies, such as sharing in the ministration of baptism
and the Lord’s Supper and the conduct of worship, and sharing in the
pastoral care and spiritual leadership of the congregation. The eldership
is a voluntary ministry, each congregation having a plurality elders
[more than one elder].

b. a person elected deacon is authorized to serve in the con atien which
elects her or him for periods of time which it specifie %ing in the
ministration of baptism and the Lord’s Supper, in the conduct of worship,
and in the pastoral care and spiritual leadership @af the comgregation. The

diaconate is a voluntary ministry (paragr%, The Design of the

Christian Church).
The role of elders and deacons is most evident in Q!hese ministries represent

the congregation in their communities of faith, a in the larger community. For
example, elders and deacons are seen visiting In hospitals, nursing homes, or
with the home-centered. They may also lea ngragations in ministries of outreach and
social justice.

It is, however, at the Table that t
gathered community. The past
as they serve, re-present th mi

N

“The church regeghizes an order of ministry, set apart under God, to equip the whole

inistry’of the congregation comes into view for the
elders as they preside and pray and the deacons
istry of the church.

D. Order of Ministr

people to fu irncOrporate ministry” (Paragraph 86, Design of the Christian Church).
In its @rde of ministry, the Christian Church (Disciples of Christ) recognizes a
Conmmissioned ministry and an Ordained ministry. The church expects the women and

mmissions and Ordains to demonstrate educational qualifications and
com ncies in several areas of personal integrity and pastoral practice, as well as a

clear call to and passion for ministry. The church is called to provide significant
Congregational and Regional support for those seeking to serve in ministry, whether
Ordained or Commissioned.

The church gives grateful acknowledgment to God who in every age grants to women
and men the spiritual gifts necessary for such ministry. In making decisions about whom
to Commission or Ordain, the church looks to candidates for:

%+ the personal, inward call from God, which leads persons to seek such ministry,

10
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K/

% the God-given gifts and graces,

K/

% the personal characteristics and aptitudes, and
++» the preparation and promise (e.g., education, skills, etc.) that they have for
effective ministry.

By these criteria the church discerns whom it will Commission and/or Ordain.*

It bears reiteration that throughout history, Disciples have recognized various methods
of preparation for ministry. Over the course of the 20" century, Disciples placed
increasing emphasis on a graduate seminary degree as a credential for Ordinatioh, even
while recognizing that for some individuals other methods of preparation mi tm
more appropriate in consideration of certain circumstances such as life s@

community, ministry setting, and cultural and ethnic context. %

X missioned” ministry is
n are authorized and

1. Commissioned Ministry

In the development of Disciples understanding of minist
replacing some forms of “Licensed” ministry. Men_and
rticular place for a specified

Commissioned by their Regions to offer ministry jina
period of time. “The word ‘Commissioned’ me o o is appointed to a position

entrusted with a task, or one who is authoriz n behalf of another for a task or
proclamation” (The Nazareth Consensus, pag para.1).

The term “Commissioned” contains the w@ission,” which sets the stage for a
spiritual expectation. Paul descri himself’as one commissioned to preach the gospel
rvant according to God’s commission that was

us;...” (Il Cor. 1:21, RS in, “For we are not, like so many, peddlers of God'’s
word; but as men [@nd women] of sincerity, as commissioned by God, in the sight of God
we speak in Christ™y(ll Cof. 2:17, RSV).

The wor oned” has been used and continues to be used by the church for
peopl ted to various positions or sent forth to carry God’s message. Thus, the
ter cclesiastical connotations of being entrusted with the tasks of ministry. The

u he ferm “commission” or “commissioned” in English translations of Paul’s letters
has f er shaped our understanding of the concept in the contemporary setting.

Commissioning is an acknowledgment by the Church of the gifts of the Spirit in the one
commissioned, and a commitment by both the Church and the Commissioned to the

* Adapted from A Word to the Church on Ministry (1985), Commission on Theology,
Christian Church (Disciples of Christ), p 3.

> A proposal for transformative action by the Dialogue on Licensed Ministry Action
Team, July 2004, growing out of the gathering at Barton College in May 2003.

11
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new relationship. Those Commissioned offer their gifts to the Church and commit
themselves to the burden and opportunity of new authority and responsibility. At the
same time, they enter into a collegial relationship with all ministers. By receiving the
Commissioned minister in the act of commissioning, the Church acknowledges the
minister’s call and commits itself to be open to it. This liturgical service occurs in the
context of Congregational worship in partnership with the Region.

2. Ordained Ministry

a. The meaning of Ordination \

In Ordination — through prayers invoking the Holy Spirit a t%/ing on of
hands — the Church confirms in women and men the call of%c nowledges
their gifts and graces, and authorizes this ministry in andfor the Ciurch.

The act of Ordination by those who are appoint is ‘ministry attests the
bond of the church with Jesus Christ and the apostolic withess, recalling that it is
the risen Lord who is the true Ordainer andabestows the gift. In Ordaining, the
church, under the inspiration of the @rl , provides for the faithful
proclamation of the Gospel and humblé in the name of Christ. The laying
on of hands is the sign of the gift of Spikit, rendering visible the fact that the
ministry was instituted in the re io complished in Christ, and reminding

the church to look to him as the s@drc€ of its commission. (“Ministry,” Baptism
Eucharist and Ministry, WCC, para. 40.)

Disciples understa ing of Ordination as an action of God and the

n
community duri ich the Ordained are strengthened by the Spirit for their
task and are ug&by e acknowledgment and prayers of the congregation.

Ordinati ts one apart for leadership in the life and witness of the church.
Whil I, ed ministry cannot be reduced to any mere listing of tasks, it
i fied by leadership with regard to three fundamental aspects of the
s life and witness:
acting in servant obedience to God’s commandment of love in self-sacrifice
on behalf of others and in a servant life in the world;

) proclaiming the gospel in faithfulness to Jesus Christ by word (teaching and
preaching), by sacrament (Baptism and the Lord’s Supper), and by deed
(mission and service);

(3) overseeing the life of the community in its worship, education, witness,
mission, fellowship, and pastoral nurture through the leading of the Holy
Spirit.

m
ureh’

12
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In selecting men and women for Ordination, the church thus seeks to insure that
its ministry of service, proclamation, and oversight shall be constantly upheld by
its members.

The character of Ordained ministry

Disciples accept Ordination as a gift of the Holy Spirit at work in the community
of faith. In every service of Ordination we, therefore, seek to witness to at least

1)

2)

3)

four aspects of this ordering of ministry: \
Bt

Apostolic Ministry: The Ordained enter the apostolic minis Nis we
mean they receive their authority and commission from t hrist. The
first Christian ministers were the apostles in the New Testa , to whom
the living Lord revealed himself and sent "to the end the eafth." (Acts 1:8)
Ministers in every generation preach, celebrate, withess, and gather disciples
in continuity with those early apostles.

Representative Ministry: Ordination wit s to)a representative ministry.
Those who accept the ministry of th ,™acrament, and mission are
responsible for re-presenting (showi th)to the world and to all baptized
Christians the character of Chri mihistry and witness. A central task of
such representative ministry isypers y and publicly to point the church to
its dependence on Jesus Chris is the source of its faith, mission, and

unity.
Collegial Ministr% o receive Ordination enter a collegial ministry.
t

Ministry is inheden shared responsibility. No minister is independent or

autonomousf all Seek to teach and work together to express fellowship

(koinonigin rt and care for each other. This collegiality relates
and

Ordain lay persons in common ministry. The ministries of all members

of ieVing community are complementary, given to one to be
tive of the other. All are to build up the Body of Christ in love. No
rences of vocation, function or education should obscure the fact that

h

ne ministry of Christ is shared by the whole people of God. Lay and

%rdained are partners together in governance and witness; together they

4)

empower the church for effective participation in discovering God's will for
all humanity.

Universal Ministry: Most appropriately, Ordination is a rite of the Church
Universal. While Ordination is normally done by a particular denomination,
and Standing is limited to a particular communion, the intention is that no
one is ever Ordained into a particular denomination or tradition, certainly
not into the Christian Church (Disciples of Christ). Those Ordained are
representative ministers of the Church Universal: one, holy, catholic and

13
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apostolic. While we serve with the vision of universality, the Church lives
with the pain of a divided ministry. Nevertheless, all ministers are called to
point out the community of Jesus Christ, to work to bring new expressions of
the one universal Church into being, and to search for forms of unity which
the divided churches cannot yet express.°

c. Offices of the Ordained ministry

The New Testament does not describe a single pattern of ministry whiég might
serve as a blueprint or continuing norm for all future ministry in thg,Chu
the New Testament there appears rather a variety of forms X?ted at
different places and times. As the Holy Spirit continued to lea rch in life,
worship and mission, certain elements from this early varie re further
developed and became settled into a more universal pattern ofministry (BEM,

para. 19)

In 1985, the Commission on Theology commende \@whole Church a single
order of Ordained ministry which would incl:e ee)offices.”

This pattern of ministerial leadership ¢ ds to the three aspects of the

church’s life identified as fundamentah®

«* the ministry of service to c%nd world (the diaconate or deacons),
d miSsion of the church as servant is advanced;

% the ministry of prod&m y Word and Sacrament (the presbyterate, or

pastors), where ing;

6 te@ from “ Theological and Historical Foundations,” Ordination Service and

or Ordination for the Christian Church (Disciples of Christ), Division of
Homéand Ministries and Council on Christian Unity, 1990, pp. 1-2.
" This ordering of ministry appears to be in line with the emerging consensus within the
ecumenical movement and is the current pattern accepted by many churches throughout
theworld, e.g., Anglican, Methodist, Roman Catholic, Orthodox, L utheran, and United
Churches, and thus appears to offer a strong possibility for wider ecumenical
relationshipsin the future.

8 The nomenclature of diakonos, presbuteros, and episkopos is drawn from | Timothy, chapters 3 and 5,
which isrendered in the NRSV as deacon, elder, and bishop, respectively.
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recognition of these offices does not carry with it any implications of hierarchical
structure. The three-fold Ordained ministry, taken as a whole, thus re-presents
the fundamental characteristics of ministry shared by all baptized believers. (A
Word to the Church on Ministry, pp. 3- 4.)

Persons are not Ordained into a particular office, but rather into the order of
ministry. The church may call them to a role that emphasizes one of the three
offices. However, these offices are not located exclusively in any particular
ministerial role. Most ministries encompass varying aspects of all three o%

The act of Ordination Q\

A long and early Christian tradition places Ordination in the% of worship
and especially of the Lord’s Supper. Such a place for servicg’of Ordination
preserves the understanding of Ordination as an a f the whole community.
The act of Ordination by the laying on of hands of t pointed to do so is at

one and the same time the invocation of the Hply Spir sacramental sign, and

an acknowledgment of gifts and commitme

In the act of Ordination, the Churc i n confidence that God, being
faithful to the promise in Christ, e s sacramentally into historical forms of
human relationship, and draws n se relationships for God’s purpose.

Ordination is thus a sign perfor in faith that the spiritual relationship
signified is present in, wi@ch ugh the words spoken, the gestures made

and the forms emplo&
Finally, Ordinat{i@c owledgment by the Church of the gifts of the Spirit
d, a

in the one Ord , a commitment by both the Church and the Ordinand to
the new relationshipy By receiving the new minister in the act of Ordination, the
Church acknowledges the minister’s gifts and commits itself to be open to these
gifts. A4 i ose Ordained offer their gifts to the Church and commit
th the burden and opportunity of new authority and responsibility;
th&same time, they enter into a collegial relationship with all ministers.**

° Adapted from BEM, Ministry para. 41.
10 Adapted from BEM, Ministry para. 43.
1 Adapted from BEM, Ministry para. 44.
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Il. Policies and Criteria
For The Ordering Of Ministry

A. Ministry in the Christian Church (Disciples of Christ)

1. The Order of Ministry. The Order of Ministry in the Christian Church (Disciples of

Christ) comprises Commissioned Ministers and Ordained Ministers.

Personal Qualifications for the Order of Ministry. The church exp@nd

within the women and men it receives into the order of mlnlstry

a. Faith in Jesus Christ, commitment to a life of Chrj |pIesh|p and
nurturing spiritual practices;

b. A sense of call to the ministry affirmed by th@%

c. An understanding of pastoral identity;

d. Capacity to engage in theological gefle

e. Strong moral character and pe ntegrlty;

f. Commitment to spi yS|caI and emotional wellness sufficient for
healthy mwstry,Q

g. Careandco for all people with appropriate relational skills;

h. Respon‘ible p’er nal financial management;

i isédnd)generous stewardship in the use of God’s gifts;
kills and abilities necessary for the rigorous, pastoral tasks of ministry.
e Qommissioned Ministry

Description: Commissioned ministry provides the Church opportunity for
creativity and imagination in acknowledging the fresh work of the Holy Spirit.
These ministries may include: pastors, evangelists, Christian educators, ministers
of music, youth ministers, parish nurses, chaplains, bi-vocational ministers,
recognized congregationally-based or non-congregationally-based community
ministers, or others, where Regional nurture and authorization are deemed
appropriate.
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the church, offering gifts of mind, body, and spirit t
fulfill the functions of a minister, and adheripg.t
of the Christian Church (Disciples of Chris ).C}

the Christian Church (Disciples of

Common criteria of Commissioned ministry:

In order to be Commissioned ministers persons must:

+»* Be baptized members of a Disciples congregation in the commissioning
Region and serving in a Congregationally, Regionally or Generally recognized
call;

% Be recommended for Commissioning by a recognized congregation or
congregations of the Christian Church (Disciples of Christ), including one
in which his/her membership is held;

+»*» Meet with the Regional Commission or Committee on Ministr t
process which serves to function as a Commission on Mini %dless of
the name assigned Regionally) for Commissioning; and W

%+ Comply with any other expectations of the Region.

y God by caring for
hatservice, agreeing to

e Ministerial Code of Ethics

In accepting Commissioning, the minister covenants

Commissioned Minister Standing au izes)one to perform ministry on behalf of
ist). Phe granting of Commissioning may or
may not meet all legal requirement¥forthe performance of marriages.

Persons are Commissio
of ministry context r,

b ions for ministry in a specific context. Change
Regional re-Commissioning.

r in a particular place for a specified period of time. Their call is

onteXt Specific and is affirmed by the Region. Expectations for formation
and education may be established by the Region, and may be accomplished
in consultation with the calling congregation.

Commissioned Minister (Seeking Ordination): These are women and men
serving in a Congregationally or Regionally authorized call who are under the
care of a Region and involved in a specified program of study and formation
in preparation for Ordination.
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4. Candidacy for Commissioning

Definition: Candidacy is that period of time in which the individual who has
received a call to serve a particular ministry is in preparation with the Region
for Commissioning.

Candidacy begins when a person who has received a call from a recognized
congregation of the Christian Church (Disciples of Christ) or a recognized
non-congregational ministry applies to the Region for Commissioning?

Steps for Candidacy. The candidate shall: Q\

1. be a member of a Christian Church (Disciples of Christ)‘congregation;
2. have a letter of recommendation from the copgregatio of which the
applicant is a member;

3. complete the Ministerial Profile; and
4. meet with the Regional Commission on@

The Region shall assess the spirituall e ional, moral, intellectual, and
educational capacities of the appli the practice of ministry. This
assessment will be accomplis through such avenues as personal
interviews, letters of refer ground checks, psychological and

vocational testing, consultatio th congregations, and as appropriate,
coordination  betwe Regidhs in reciprocal relationships, and

communications% atjional institutions.
Upon appr Region brings the candidate under care and Commissions

5. Region nsjbilities: Specifically assigned to Regions are the responsibilities

-0 2 0

oV
her/him fox/a%garticttar ministry.
@

stab procedures to evaluate applicants for Commissioned minister,
ich must include the Ministerial Profile and a current denominational
criminal background check;

onsult with the appropriate National Pastor/Leader of Racial Ethnic
communities whenever considering a person of color;
bring applicants “under care”;
provide for their nurture;
provide opportunities for building collegiality with other ministers;
make available appropriate programs of study (such as readings, experiential
learning, intensive weekend seminars, guided reflection on ministerial
practice with a mentor-companion, and distance learning, etc.) in
preparation for ministry;
authorize the designation of an applicant as a Commissioned Minister;
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h. offer resources and presence of the Regional Minister or the Regional
Minister’s designee for services of Commissioning;

i. oversee formation processes for candidates for Ordination;

j. encourage lifelong learning through continuing education opportunities
including training in healthy boundaries and anti-racism; and

k. establish additional requirements as desired.

C. The Ordained Ministry

1. Description. By Ordination the church recognizes the work of the Hely Spiit in

calling particular persons to creative and imaginative servant hrist;
accepts their ministry in and for the Christian Church (Discipl %t) and for
the whole body of Christ; covenants to undergird the minis}ryi and grants
authority to perform that ministry as a representative gf the chufch. Ordained
ministers are baptized members of a Disciples congr io

In accepting Ordination, the minister covena@God by caring for the
tozth

church, offering gifts of mind, body and spj#i af service, agreeing to fulfill
the functions of a minister, and adherin t inisterial Code of Ethics of the
Christian Church (Disciples of Christ).

Ordained Minister Standing authdpizes o€ to perform ministry on behalf of the
Christian Church (Disciples of Christ). Ordination may or may not meet all the
legal requirements for th rmarice of marriages.

Historically called a of'word and sacrament, among others, this ministry
may include ors, = educators, ecumenical leaders, recognized
congregationa\&seQ or non-congregationally-based community ministers,
chaplains, gastoral“eounselors, and ministers who serve in the General and
Regionalchtrch.

Eddcatio equirements. There are two educational tracks in preparation for
rdination: an apprentice track (AT) and a seminary track (ST).

% JThose in the apprentice track will demonstrate competency in the 16 areas
of ministerial practice by completing a program of study of at least 250
contact hours approved by the Region in which they are under care.

+»* Those in the seminary track will demonstrate competency in the 16 areas of
ministerial practice by securing a Master of Divinity degree or its equivalent
from a theological school accredited by the Association of Theological
Schools in the United States and Canada or its equivalent.
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Candidates for Ordination are expected to follow the seminary track, unless, in
consultation with their Region, the Regional Ministry Commission determines
that their economic, linguistic, vocational, or familial circumstances make the
apprentice track more appropriate. Regardless of the educational track chosen,
the church expects the women and men it ordains to demonstrate competency
in the following areas of ministerial practice, listed alphabetically:

Biblical Knowledge: Be rooted and grounded in scripture and able to

interpret and apply the scriptures in ways that are appropriate toNgriginal
and contemporary contexts.

good administration, planning and implementing short- a -range goals
to enhance Congregational life in collaboration with g#€ams and”committees.

Communication: Be an effective communic e able to facilitate
effective communication within and on behalf of\th urch.

Cross Cultural and Anti-Racism Ex, e@ Be sensitive to the different
manifestations of racism and pr% e culture and be committed to

Church Administration and Planning: Be able to practi@nciples of
d lon

confronting and overcoming them

Ecumenism: Exhibit a c mm%to working with other Christians and
denominations and wi her faiths in programs of common witness and
service, and to artic vision of the ecumenical and global church as
a starting place

Education&: er Development: Know the foundations of Christian

educatigh and principles of leader development. Show competency in
teachi hildren, youth, and adults, including lay leaders and staff.
thics® able to help parishioners think critically about the relationship of

tReir faith to issues of justice, ethics and morality

vangelism: Be able to motivate Congregational members to share their faith
through word and action.

Mission of the Church in the World: Be able to understand and articulate the
centrality of the call to mission given by Jesus Christ and the prophets. Be
able to empower congregations to engage in mission from our doorsteps to
the ends of the earth.
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Pastoral Care: Be able to engage other persons with empathy and assess
situations and relationships with the compassion of Christ, with sensitivity to
culture and context. Be able to convey the healing power of God to those

who suffer.

Proclamation of the Word: Know the practice and theory of Christian
preaching. Be able to proclaim the Word of God, share the Good News of
Jesus Christ, and help Congregational members apply their faith to daily life.

Spiritual Development: Establish and maintain spiritual disciplin&h? ad

to personal growth and help others develop a rich spiritual Iif%

Stewardship: Be able to develop and encourage heaI%ewar
| créQation.

recognize and share generously God’s abundant giftsfor al

ds who

Theology: Be able to articulate a coherent vi %d’ nature and activity

in relation to the Christian tradition, to cgitica

in their daily lives.

age human situations

from a perspective of faith, and to help@ s recognize theological issues

Understanding of Heritage: Hav&yknoWwledge of and appreciation for the
history and thought of Christiaai of the history, structure, practices,

and ethos of the Christian Churaeh (Disciples of Christ).

Worship: Know the“purpese’and elements of Christian worship. Have the
ability to plan eaningful worship by working with the worship

Regions trongly encouraged to offer an apprentice track (AT) program on

team, musici &Co gregational members.
3. Regional Rip(ﬁies:

their

in collaboration with Regional FeIIowships,12 theological

institutio r ecumenical partners. Those offering an AT program will submit

ireurriculum to the General Commission on Ministry for evaluation.

12 Regional Fellowships (Clusters) are gatherings of Regionsin geographical proximity. They include:

ROSES (Regions Of the Sun Equipping and Serving: Oklahoma, Southwest, and Great River);

WRIM (Western Regions In Ministry: Arizona, Pacific Southwest, Northern California-Nevada, Oregon,

Northwest, South Idaho, Montana, Central Rocky Mountain);

SERF (SouthEast Regional Fellowship: Florida, Alabama-Northwest Florida, Georgia, South Carolina,

North Carolina, Virginia, Kentucky, Tennessee);

NIRF (Northeast Inter-Regional Fellowship: Canada, Northeast, Pennsylvania, Ohio, Capital Area, West

Virginiaand Michigan);

HEARTLAND (Heartland Regional Fellowship: Nebraska, Kansas, Greater Kansas City, Mid-America,

Upper Midwest, Illinois-Wisconsin, and Indiana).

21



771
772
773
774
775
776
7
778
779
780
781
782
783
784

785

786
787
788
789
790
791
792
793
794
795
796
797
798
799
800
801
802
803
804
805
806
807
808
809
810
811
812
813

Specifically assigned to Regions are the responsibilities to:

a. establish procedures to evaluate applicants for Ordination;

b. evaluate the educational experience of candidates for an AT program which
would include a high school diploma or its equivalent and some post
secondary educational experience;

c. consult with the appropriate National Pastor/Leader of Racial Ethnic
communities whenever considering a racial/ethnic applicant;

d. bring applicants “under care” (See 11.D.3.);

educational setting;

e. provide for their nurture;

f. be in relationship with the sponsoring congregation and theﬂd(i ’s
authorize and supervise the act of Ordination; and

facilitate continuing education including training in heall%.mdaries and

S @

anti-racism . &
D. Candidacy for Ordination %

1.

2.

Definition: Candidacy is that period of tim ich the individual is under the
care of a Regional Commission on Ministry arfdNinvolved in a specified program
of study and formation in preparation for ination.

Application for Candidacy. Applic for*€andidacy is entered into when a man
or woman declares the intention(to”seek Ordination through the Christian
Church (Disciples of Christ){angd their congregation affirms that intention.

The Criteria for C . The applicant shall be a baptized member of a
Christian Church iples of Christ) congregation and shall make application for
candidacy to tifle'Regiowof the candidate's membership or to the Region where
she or he fis a studlent. In special circumstances and subject to agreement
betwee ropriate Regional Ministers and/or Regional Commissions on
Mini rsons may apply for candidacy in another Region. The applicant shall
h r of recommendation from a recognized congregation of the
ristian Church (Disciples of Christ) in the candidate’s Region of membership.
n receipt of the application, the Region will begin the process of assessing
hrough avenues such as personal interviews, letters of reference, background
checks, psychological testing, consultation with congregations, coordination of
Regions in reciprocal relationships, and communications with educational
institutions), the spiritual, emotional, moral, intellectual, and educational
capacities of the applicant for the practice of ministry. Upon approval of the
application, the Region shall admit the applicant to candidacy. Once accepted as
a candidate, the individual comes under the care and direction of the Regional

Commission or Committee on Ministry (or that process which serves to function
as a Commission on Ministry regardless of the name assigned Regionally).
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4. The Procedures During Candidacy. The candidate shall seek Ordination through a

discernment process established by the Region. That preparation may include
authorization as a Commissioned Minister (Seeking Ordination). The candidate
may complete the educational requirements for either track without serving as a
Commissioned Minister.

Separate from candidacy, Commissioned Minister status authorizes one to
perform ministry on behalf of the Christian Church (Disciples of Ch . The

granting of candidacy may or may not meet all legal requirema&fj) he

performance of marriages. Q

Preparation for Ordination. A candidate for Ordination is to ‘pr € himself or
herself spiritually, intellectually, emotionally and physicdlly for hér/his ministry.
The following areas support and enhance the per; ange of an applicant’s
chosen ministry:

a. Participation in the life and work:a ngpegation of Christians;
b. Breadth of theological stu at the candidate shows an
understanding of the Christian faith, the Bible, the church universal,

the history and polity stian Church (Disciples of Christ), and
the formation and functign af Christian mission;

c. Professional ‘and“ecclésiological study plus supervised experience in
the wor injstry, exhibiting competencies in that form of ministry
in whi candidate hopes to serve;

d. Formatiowof responsible relations with and concern for the church,
th as communities of faith and as institution;
e. owth in personal character, Christian insight, spiritual formation,
wellness and disciplined commitment to ministry;

f. Formation of and adherence to ethical principles to guide
professional relationships and personal conduct as outlined in the
Ministerial Code of Ethics of the Christian Church (Disciples of Christ).

6. Conclusion of Candidacy. Completion of a prescribed program of study

(apprentice track) or the receipt of a Master of Divinity degree or its equivalent
from an institution of higher education accredited by the Association of
Theological Schools (seminary track) does not guarantee Ordination.
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Candidacy is concluded by Ordination, voluntary withdrawal by the candidate, or
decision of the Region to terminate candidacy. Completion of candidacy within
seven years is recommended, but may be extended at the discretion of the
Region.

E. The Act of Ordination

Ordination is a process of the Congregational and Regional Church on behalf of the
whole church to commend to Christians everywhere individuals who m%’;he

(Disciples of Christ) for Ordination.

qualifications and have fulfilled the requirements established by the Chriﬂ ch

1. The candidate shall be recommended for Ordination ‘by recognized
congregation or congregations of the Christian Chureh (Discipfes of Christ),
including the one in which membership is held.

2. The act of Ordination shall be under the author \a and guidance of the
sponsoring congregation and the Region, with\the/Regional Minister, or the
Regional Minister’s designee, presiding.

3. The service ordinarily shall be held in onsoring congregation.

4. Representatives of the recommerding congregation or congregations, the
Regional church, the ecuménigal chufch and, where possible, the General church
shall participate in thﬂ;

5. After the MinisteriaNCode of Ethics is signed, the signed Ordination document
shall be issued& ion.

F. Ministerial S ing
1. DefinitionNStanding in the Christian Church (Disciples of Christ) is credentialing

o inistry within the Christian Church (Disciples of Christ), a call to
ountability to the church, and collegiality with other ministers both
minationally and ecumenically.

a. Standing affirms that the Commissioned or Ordained minister is currently
engaged in the practice of ministry, whether on an occasional, part-time or
full-time basis, with continuous accountability maintained with a
congregation, related organization or institution, Region, or General
Ministry of the Christian Church (Disciples of Christ). Such ministers are
listed in the Year Book and Directory of the Christian Church (Disciples of
Christ) and may call upon the church for services and support such as
pastoral care, ecclesiastical endorsement, and scholarship aid. In addition

24



901
902
903
904
905
906
907
908
909
910
911
912
913
914
915
916
917
918
919
920
921
922
923
924
925
926
927
928
929
930
931
932
933
934
935
936
937
938
939
940
941
942
943

they have voting privileges in the General Assembly of the Christian Church
(Disciples of Christ).

Ordained ministers with Standing have access to Search and Call.
Candidates for Ordination may be granted access to Search and Call at the
discretion of the Regional Minister of the Region where they are under care
or the Region of their educational setting.

Responsibility for certification of Standing of ministers and fofannual
review of that Standing within the Order of Ministry is IOdg% he
o :

Region where the minister is currently engaged in the prac'% inistry.

Nothing in the Policies and Criteria for the Order of Mini tended to
preclude a Region from developing additional approp’raﬁwa ements or
procedures pertaining to Standing within that ion aslong as such
statements are consistent with the Order of Mipistry.

I y
For those engaged in non-Regional ministries %sibility for certification
of Standing and for annual review Stahding within the Order of

o)
Ministry is lodged with the Genera mfmission on Ministry. For purposes
of this document, non-Regional mi are defined as all ministries
outside the United States an nadp, those ministries engaged by and
accountable to one of the ral*Ministries of the church, ministries of
the ecumenical church %ith interfaith organizations whose

responsibilities exte yond”one Region, whether in North America or

primary The General Commission on Ministry has a
credenti&; fon but is not an Ordaining body; that is the province of
Regioffs in coOperation with congregations. In covenant wth the Regions,
eral)Commission on Ministry will notify Regions about persons who
i eir Region and hold Standing with the General Commission on

Since Regional Ministers “serve as a sign of the ministry of the church in
sacrament and service” and lead Regions in promoting “the concept of
whole church, and have a primary role in advocating and supporting the
denomination’s mission and vision” (Marks of a Faithful Regional Church,
August, 2006), the responsibility for certification of Standing is jointly
lodged with the Region where the Regional Minister serves and with the
General Commission on Ministry. Annually, the Regional Minister will
complete Standing forms required by both the Region and the General
Commission on Ministry.
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2. Certification of Standing of those Commissioned and Ordained by the Christian
Church (Disciples of Christ)

a.

By virtue of Commissioning or Ordination according to the Order of
Ministry of the Christian Church (Disciples of Christ), the minister becomes
eligible for Standing.

Standing for ministers in active service continues so long as the minister
does and reports the following:

i. Performs faithfully the duties of a minister as otized by

Commissioning or Ordination, either in an occupatio ed by the
church as ministerial in purpose or in a service recog%y the church

as ministerial in purpose. &
ii. Participates regularly in programs of study, h,and renewal.
iii. Maintains relations with the C ial, Church (Disciples of Christ)
in‘@ayrecognized congregation in the
ry where feasible.

including participating member i
community of residence or%' i
iv. Adheres to the Ministépigl C of Ethics of the Christian Church

(Disciples of Christ).

v. Continues to he” personal qualifications for admission to the
Order of Mi (I.A.2.

vi. Seek ualYcertification as requested by the Region where the
mifistry site is located or by the General Commission on Ministry, as
opriate. (See Il.F.1.c.)

anding may be continued at the discretion of the Region or the General
mmission on Ministry in cases of disability or other special hardships
affecting ministerial service, so long as other criteria for Standing are met.

The Region or the General Commission on Ministry will provide means by
which the Standing of all ministers in its care will be reviewed annually.
Consultation with the appropriate National Pastor/Leader of Racial Ethnic
communities is encouraged regarding the Standing of persons of color.

When an Ordained Minister moves from a ministry position in one Region
to a ministry position in another Region, Standing in the Order of Ministry
is retained. Commissioned Ministers who move to another Region must
contact that Regional Minister to establish Standing in the new ministry
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position. Responsibility for review and subsequent certification is assigned
to the Region in which the minister functions or to the General Commission
on Ministry. The minister shall notify both the former and new Regional
Ministers upon relocation.

When an Ordained Minister who is not actively seeking relocation moves
from a ministry position in one Region to another Region and is no longer
engaged in ministry, ministerial Standing will be provisionally retained for
up to one year, except in the case of retirement, until rev and
subsequent certification is granted by the Region into which mxter
N

has moved. The Ordained Minister is required to initiate co% both

the former and new Regional Ministers regarding his or W .
3. Certification of Standing of Retired Ministers, Commissiofied or Ofdained by the

Christian Church (Disciples of Christ)

b.

Upon retirement, Comissioned Ministers retajn St d@’ f they continue serving
in an approved ministry site. Standing of inactiVie retired Commissioned
Ministers may be granted at the discretix@ egion.

Ordained Ministers with Standing%etain\this Standing at the time of

retirement.
i. Aretired minister intends to continue practice of ministry, whether

ime or full time basis must continue to seek annual
as requested by the Region where the ministry

oh an occasionalf p
certification gf Standi
site is located or By\the General Commission on Ministry, as appropriate.
(See |&
ii. Wgen Stzn Ing is granted, the active retired minister will be listed in the

of the Christian Church (Disciples of Christ) as active retired. (aR)

e eligible for such Standing, the active retired minister

a) Performs faithfully the duties of a minister as authorized by
Commissioning or Ordination, either in an occupation recognized by
the church as ministerial in purpose or in a service recognized by the
church as ministerial in purpose.

b) Participates regularly in programs of study, growth, and renewal.
c) Maintains relations with the Christian Church (Disciples of Christ)

including participating membership in a recognized congregation in the
community of residence or active ministry where feasible.
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Procedures

d) Continues to meet the personal qualifications for admission to the
Order of Ministry (11.A.2) and to adhere to the Ministerial Code of
Ethics

Retired ministers who are no longer engaging in the practice of ministry on
an occasional, part-time or full time basis may seek Standing as inactive
retired ministers.

a) Retired ministers who are granted inactive status will continugyto be
listed in the Yearbook of the Christian Church (Disciples of Christ
inactive, retired ministers (iR).

b) Inactive retired ministers must continue to seek anﬂ@ication of

Standing as requested by the Region where theyreside

c) To be eligible for such Standing, the inactiZé\retr inister must
continue to adhere to the Ministerial ics and must hold

participating membership in a reco ples congregation in the

iz
community of residence where@
If an inactive retired minister deci nce again take up the practice of

ministry, that minister must o again seek status as an active retired

minister. (See 3.c.i-iv) v
4. Suspension or Terminatio@st rial Standing.
. I o
minister, t ion, or the General Commission on Ministry when one or
more of llowihg conditions are present:

review of Standing may be initiated by the

i minjster desires to be released from the practice of ministry, either
rarily or permanently.

The minister requests transfer of credentials from the Christian Church
(Disciples of Christ) to another denomination or non-Disciples
congregation.

The minister enters into a full-time occupation not recognized by the
church as ministerial in purpose and/or no longer performs the

functions of the office of a minister.

The minister fails to respond to a request for annual certification from
the Region or the General Commission on Ministry.
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v. The minister no longer meets the personal qualifications for admission
to the Order of Ministry (ll.A.2.) or fails to adhere to the Ministerial
Code of Ethics.

vi. The retired minister fails to adhere to the Ministerial Code of Ethics.

b. When the Region or the General Commission on Ministry takes the
initiative in the review of Standing, the procedures shall include:

i. Written notice to the minister that Standing is to be reviev\w\jvhe

possibility of suspension or termination.

ii. Consultation with the appropriate National Pastor/Léader of Racial
Ethnic communities is encouraged regardi the t€rmination of
Standing of persons of color.

iii. A hearing by a committee appointg@%egion or the General

Commission on Ministry.

c. When the minister takes the injtiati e review, the procedures shall

include:
i. Written notice to, the %or the General Commission on Ministry
requesting th anding be reviewed with the possibility of
termination.

ii. Aco ion with a committee appointed by the Region or the
Ger& ission on Ministry.

d. Stand ay be granted to a minister whose Standing has been
or suspended by another Region or the General Commission on

in only upon the recommendation of the terminating or suspending
dy, whether that is a Region or the General Commission on Ministry.

Syrfender of Standing

When a minister surrenders Standing, Standing can be granted again only upon
the recommendation of the body to which Standing was surrendered, whether
that is a Region or the General Commission on Ministry,. The Region or General
Commission on Ministry shall address any outstanding allegations of misconduct
before reinstating Standing.
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6. Lapsed Standing

When a minister’s Standing has lapsed, Standing may only be granted after
consultation with the body where the Standing was previously held, whether the
Region or the General Commission on Ministry.

G. Recognition and Reconciliation of Ordained Ministries

1. Ordained Ministerial Partner Standing with the United Church of Christ

The Christian Church (Disciples of Christ) and the United Church ris
recognize the Ordained ministries of the other church to be effi 0%mmistries
of grace within that church and these ministries to be valid anﬁlunnistries of
the one Church of Jesus Christ.

The Ordained ministries of the Christian Church (Dj
United Church of Christ are reconciled. An Ordajne
ministerial Standing in one church may functi
established procedures permit, as an Ordaihe

The designations "Ordained Ministe@er' and "Ordained Ministerial
Partner Standing" manifest the cogpora d individual nature of the
recognition and reconciliation of t ined ministries of the Christian Church
(Disciples of Christ) and th ited Church of Christ.

a. Each member of the Unite urch of Christ who holds Ordained ministerial

Standing in the% hurch of Christ is an Ordained Ministerial Partner of

the Christia(p%‘ Disciples of Christ).
b. Each mémber of Xthe Christian Church (Disciples of Christ) who holds
Or etyministerial Standing in the Christian Church (Disciples of Christ) is
ained Ministerial Partner of the United Church of Christ.
c.%n a person no longer has Ordained ministerial Standing in either the
Chtistian Church (Disciples of Christ) or the United Church of Christ, that

erson is no longer an Ordained Ministerial Partner and Ordained Ministerial
Partner Standing is nullified.

f Christ) and the
inister with Ordained
henever invited, and as
er of the other.

d. United Church of Christ ministers with Ordained Ministerial Partner Standing
in the Christian Church (Disciples of Christ)

Ordained Ministerial Partner Standing is recognition granted to an Ordained

minister with Standing in the United Church of Christ who has been called to
an Ordained ministry setting in the Christian Church (Disciples of Christ).
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Ordained Ministerial Partner Standing provides ongoing ecclesiastical
authorization to exercise the rights and responsibilities of Ordained ministry
in the Christian Church (Disciples of Christ).

i Once a United Church of Christ Ordained minister has demonstrated
knowledge of and appreciation for the history, polity, and practices of
the Christian Church (Disciples of Christ) to the Regional Commission on
Ministry where the minister resides, that Ordained Ministerial Partner
may be granted access to the Search and Call process in the Christian
Church (Disciples of Christ). Ordained Ministerial Partner Stapdin
the Christian Church (Disciples of Christ) is not given at t@n the

process.

ii. A United Church of Christ Ordained Ministerial rtner»o secures a
call in the Christian Church (Disciples of Christ) applies for Ordained
Ministerial Partner Standing to the Regio ich the Ordained
minister’s calling body is located. On

tegy//Ordained Ministerial
Partner Standing is reviewed by th n for certification annually.

iii. A United Church of Christ Ordai ster has Ordained Ministerial
Partner Standing in the Christian Church (Disciples of Christ) only when

serving a Christian Churc@ s of Christ) calling body.
iv. A United Church &f Christ minister who holds Ordained Ministerial

Partner Standi e Lhristian Church (Disciples of Christ) shall

maintain O inisterial Standing in the United Church of Christ.
v.  Ordai ministerial Standing shall be held in the association in which
thg Christidpr Church (Disciples of Christ) calling body is located.

Vi d Church of Christ minister who holds Ordained Ministerial
ner Standing shall maintain relations with the Christian Church

membership in a recognized Christian Church (Disciples of Christ)
congregation in the community.

Q (Disciples of Christ) including (where feasible) holding associate

vii. A United Church of Christ minister who holds Ordained Ministerial
Partner Standing in a Region has voting privileges in the General
Assembly of the Christian Church (Disciples of Christ).

viii. A United Church of Christ minister who holds Ordained Ministerial
Partner Standing in the Christian Church (Disciples of Christ) shall relate
to the Christian Church (Disciples of Christ) for his/her primary support
in Ordained ministry.
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e.

ix. A United Church of Christ minister who holds Ordained Ministerial
Partner Standing in the Christian Church (Disciples of Christ) shall be
accountable to the Region for Ordained Ministerial Partner Standing
and to the United Church of Christ for Ordained ministerial Standing.

X.  When a disciplinary review is instituted in relation to the United Church
of Christ minister holding Ordained Ministerial Partner Standing in the
Christian Church (Disciples of Christ), the association of the Uni
Church of Christ in which the United Church of Christ minist 'sx
Ordained ministerial Standing is maintained, shall be inf N
invited to participate in the procedures.

xi.  When a United Church of Christ minister who hgélds Ordained
Ministerial Partner Standing with the Christj hUgch (Disciples of
Christ) accepts a call in another Region, %jal be subject to

review and subsequent annual certificatio ained Ministerial

Partner Standing by the new Regic@
Christian Church (Disciples of Christ) mim, ith Ordained Ministerial
Partner Standing in the United Church.of Christ.

Ordained Ministerial Partner Stan§|n?|s recognition granted to an Ordained
minister with Standing ingthe,.Christian Church (Disciples of Christ) who has
been called to an OrddihedWintstry setting in the United Church of Christ.

Ordained Ministeri er’Standing provides ongoing ecclesiastical
authorizatior@;e e rights and responsibilities of Ordained ministry in

the United C o rist.

i c&a Christian Church (Disciples of Christ) Ordained minister has
rated knowledge of and appreciation for the history, polity, and
Q ces of the United Church of Christ to the Association Committee

granted access to the Search and Call process in the United Church of
Christ. Ordained Ministerial Partner Standing in the United Church of
Christ is not given at this point in the process.

Q where the minister resides, that Ordained ministerial partner may be

ii. A Christian Church (Disciples of Christ) Ordained Ministerial Partner who
secures a call in the United Church of Christ applies for Ordained
Ministerial Partner Standing to the Association in which the Ordained
minister’s calling body is located. Once granted, Ordained Ministerial
Partner Standing is reviewed by the Association annually.
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Vi.
Vii.
Viii.

iX.

<

A Christian Church (Disciples of Christ) Ordained minister has Ordained
Ministerial Partner Standing in the United Church of Christ only when
serving a United Church of Christ calling body.

A Christian Church (Disciples of Christ) minister who holds Ordained

Ministerial Partner Standing in the United Church of Christ shall maintain
Ordained ministerial Standing in the Christian Church (Disciples of Christ).

United Church of Christ calling body is located.

A Christian Church (Disciples of Christ) minister who h ned
Ministerial Partner Standing shall maintain relations with United

Church of Christ including (where feasible) hoIdi&n{cia membership
oMy

Ordained ministerial Standing shall be held in the Region in whic)&

in a recognized United Church of Christ congr the community.

A Christian Church (Disciples of Christ) minister holds Ordained

Ministerial Partner Standing in an Asséeciation has voting privileges in the
Association and Conference and is eligible,for election as a delegate to
General Synod or election as ame any Covenanted Ministry

Board in the United Church o rist.

A Christian Church (D'scipl%rist) minister who holds Ordained
Ministerial Partner8tanding ifi the United Church of Christ shall relate to
the United Church,o ist for his/her primary support in Ordained
ministry.

A Christfam,Chureh (Disciples of Christ) minister who holds Ordained
MinjSterial ner Standing in the United Church of Christ shall be
ntable to the Association for Ordained Ministerial Partner Standing
e Christian Church (Disciples of Christ) for Ordained ministerial
St ing.

hen a disciplinary review is instituted in relation to the Christian Church
(Disciples of Christ) minister holding Ordained Ministerial Partner
Standing in the United Church of Christ, the Region of the Christian
Church (Disciples of Christ) in which the Christian Church (Disciples of
Christ) minister’s Ordained ministerial Standing is maintained, shall be
informed and invited to participate in the procedures.

When a Christian Church (Disciples of Christ) minister who holds

Ordained Ministerial Partner Standing with the United Church of Christ
accepts a call in another Association, he/she shall be subject to review
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and transfer of the Ordained Ministerial Partner Standing to the new
Association.

2. Persons Ordained in Other Churches. Ministers Ordained by other denominations
or non-Disciples congregations may be considered for recognition of Ordination
and the granting of Standing in the Christian Church (Disciples of Christ).
Provisional or temporary Standing may be granted to individuals applying for
recognition of Ordination by the Christian Church (Disciples of Christ).
Responsibility for this process is lodged in the Region except in thegase of

Military Chaplains stationed overseas. \
a. Provisional or temporary Standing of applicants may be@ upon the

fulfillment of the following requirements:

i. Consultation with appropriate officials (&denomination or
congregation from which the candidate tr

ii. Satisfactory investigation of perso@nisterial references and a

criminal background check.

iii. Filing of appropriate forms the Region to which the applicant is

the granting Reg General Commission on Ministry.

b. Removal of ovisional or temporary conditions for Standing may be
granted b e ion or the General Commission on Ministry upon

fulfillmeft of thé)following requirements:

applying or with the Gene? ssion on Ministry.
iv. Provisional or ten%St ding shall be reviewed annually by either
h

ership in a recognized congregation of the Christian Church
isciples of Christ).

Q% Demonstrated knowledge and appreciation for the history, polity, and

practices of the Christian Church (Disciples of Christ).

iii. Fulfilment of the prerequisites and preparation, including educational
attainment, for the Order of Ministry.

iv. One year minimum service under the supervision or mentoring of a
Disciples of Christ minister with Standing.

v. Manifesting the personal qualifications for the order of ministry as
listed in item I.A.2.
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vi. Commitment to adhere to the Ministerial Code of Ethics of the Christian
Church (Disciples of Christ).

H. Ministerial Search and Call

1. The General Principles. Ministerial Search and Call is the term applied to the
process developed to facilitate the calling of ministers who hold Standing in the
Christian Church (Disciples of Christ).

a.

C.

The covenantal relationship among ministers, Congregation }9& and
General Ministries of the church serves to build up the w h of Jesus
Christ. This document identifies general principles for ministerial Search and
Call. The Office of Search and Call, within DisGiples Home Missions,

administers these procedures of the Christian Chc; ( iples of Christ).
Freedom and responsibility are inherent 4 dition of the Christian

Church (Disciples of Christ). Congregatjefts, ighs, and General Ministries
of the church are accorded full free to I1ISsue ministerial calls within their

own established or constitutional iSions. Ministers, likewise, are
accorded full freedom to accept ofgejedt a call to any particular service. All,
however, covenant to work in the Order of Ministry in the interest of

assuring an orderly and responsible ‘system of Search and Call.

The Church is be d when Regional Ministers and National
Pastors/LeaderX ial Ethnic communities work together covenantally in
s a

Search and&['mary responsibility for Search and Call is lodged with the
g

Regions. encouraged to consult the National Pastors/Leaders.
National PastorsfLeaders may offer their counsel to the Regional Minister in
Sea d Call with the understanding that the primary responsibility for
Call lies with the Region.

Ordained ministers with Standing in the Christian Church (Disciples of
Christ) will have complete and unhindered access to Search and Call.

b. Commissioned ministers with Standing in the Christian Church (Disciples of

Christ) will have access to Search and Call. Circulation of their Search and
Call forms is normally limited to the Region for which their ministry is
commissioned.

At the discretion of the Region of care, candidates for Ordination may be
granted authorized access to Search and Call.
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Ordained Ministerial Partners in the United Church of Christ will have
complete and unhindered access to Search and Call once they have been
qualified by a Region to seek a call.

Congregations, Regions, institutions, and General Ministries of the church
will be provided assistance from the Office of Search and Call.

Any Search and Call forms in the Office of Search and Call will b en to
the minister concerned except for confidential references wh a

waiver has been signed. Q

Confidentiality, when assured to the persons completing the reference

forms, will not be violated. &
All candidates for Ordination with authorize % o’Search and Call and
CORSI

t
Ordained Ministers with Standing may ed for any ministerial

Ordained Ministers with Standing shall have access to information

regarding available minister? gs in the church.

Every congregation, Region, edlcational or related institution, and General
Ministry will be o the ministry of all persons putting aside prejudice
and consideri idates based on gifts and skills for ministry.

position.
All candidates for Ordination W%&' d access to Search and Call and

3. ResponsibilitiesNIt is @Xpected that all parties using Search and Call will abide
by the estéblishedYerocedures of the Office of Search and Call.

. Commissioned and Ordained ministers with Standing in the

a0 Mini
ristign Church (Disciples of Christ) have the responsibility to seek the

Q

vice and counsel of the Region within which they hold Standing and to
avail themselves of the resources of the Office of Search and Call. They
have the freedom to accept or reject any call offered to them, and to
negotiate whatever terms of call or service seem appropriate. In all
matters, ministers will function within the covenantal relationship of the
whole church.

i. Ministers will provide information for a permanent file to the Office of
Search and Call upon entry into the ministry of the Christian Church
(Disciples of Christ) and maintain current data in that file.

ii. For purposes of Search and Call, the minister will update the Ministerial
Profile and complete reference requests, the Ministerial Disclosure
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Vi.

Vii.

viii.

Form and criminal background check. The Search and Call forms will be
circulated as prepared and submitted by the minister.

Ordained ministers seeking a call shall utilize the process provided by
the Office of Search and Call.

Commissioned ministers (seeking ordination and not seeking
ordination) who desire to relocate shall request the assistance of the
appropriate Regional or Area Ministers.

Ministers will be as specific and honest as possible about any limiting
factors in relocation, such as geographical preferences a salary
requirements. "\
Ministers will instruct the Office of Search and Call to d rence
forms to the persons whom they have identified as %s. It is the
responsibility of the minister to ensure that these%ns complete
and submit the reference forms. Once received§referenées will be held
in confidence from the minister if a waivex_ has\been signed by the
minister. %

Ministers will negotiate with only ongccongtegation at a time. A search

committee and candidate are “in jation” when both agree that
they will not discuss relocatio @wy other search committee or
candidate until either part C negotiations ended. It is the
obligation of ministers to spetific with congregations about their
degree of interest.

Ministers will stay, in (%nication with search committees who

have indicated{interest] especially informing a congregation
immediately ision has been made not to consider accepting
acalltoth

. Ministe ill contact the appropriate Region if they wish to be a
candi for'%r specific congregation in that Region and request that
théir nameyoe submitted to the search committee.

isters will not initiate Search and Call by contacting a congregation
ectly.
irfisters will advise the Region, if contacted directly by a congregation,
should mutual interest in exploring a possible call be determined.

ii. Ministers will advise the Region where currently located, the Region

where moving, the Office of Search and Call, and the Pension Fund, as
soon as a call has been accepted.

Congregations. Within the tradition of the Christian Church (Disciples of
Christ) and according to The Design, congregations have the right and
responsibility to seek and call their own leadership, to establish the terms
of call, to undergird the ministry, and to effect terminations within their
own procedures. In all matters, congregations will function within the
covenantal relationship of the whole church and are encouraged to seek

the

advice and counsel of the Region/Area.
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Vi.

Vii.

viii

Xi.

Congregations will advise Regions of impending vacancies and work
within Regional procedures to receive advice and counsel in seeking
ministerial leadership.

Congregations will have freedom to consider any minister with standing
in the Christian Church (Disciples of Christ) or any Ordained Ministerial
Partner who has been qualified by a Region to seek a call. The
congregation should inform the Region and request biographical and
reference material on all ministers it wishes to consider.

Congregations will keep the Region informed of all namés, being

considered, including persons who apply directly to the gregation
and persons whose names are suggested by m Xf the
congregation. %
Congregations will be fair and open in the c%a ion of all
candidates putting aside prejudice and consideping candiflates based on
gifts and skills for ministry.

The congregational search committee wj I%wi confidentiality all
information including personal biographical i mation and reference
material, taking care to ensure tNthe Jinformation does not go
beyond the search committee. @the call has been issued and
accepted, all records relating t fnister called to serve, including
any minutes of the search ’c@mmititee regarding that minister, shall be
given to the Region for ons"of safekeeping and confidentiality. All
records relating to oth%idates in the search process shall be
destroyed.

The congregatiopa h committee will stay in communication with
candidates the’search committee has contacted.

The sea mmittee will inform, in a timely manner, candidates who
are nq% ing considered for the position.
Thé congregational search committee may talk with a number of
andidates concurrently but will negotiate with only one at a time. A
rch committee and candidate are “in negotiation” when both agree
they will not discuss relocation with any other candidate or search
committee until either party declares negotiations ended. It is the
obligation of the search committee to be specific with the minister
about its degree of interest.
Congregations will issue a Letter of Call providing copies of the call for
the congregation, the minister, the Region, and the Office of Search and
Call.
Congregations will reimburse the called candidate for the Criminal
Background Check.
Congregations will provide a fair salary (including housing allowance —
parsonage provision) within the capabilities of the congregation, as well

as adequate benefits (pension, health insurance, continuing education,
vacation, sabbatical and Social Security offset).
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C.

Xii.

Congregations will provide for the reimbursement of church-related
expenses to cover actual expenses of accomplishing ministry.

Regions. Regions bear the primary responsibility for providing advice and
counsel to both congregations and ministers in Search and Call. Regions will
work collaboratively with General Racial Ethnic Ministries to address
ministerial vacancies among their constituencies. Regions may delegate or
share Search and Call responsibility with their areas, districts or other
subdivisions. In all matters, Regions will function within the covenantal
relationship of the whole church.

Vi.

Vii.

Xi.

Each Region will provide advice and counsel to congregatigns‘either at
the request of the congregation or at the initiation g ion when
it is known that new ministerial leadership is being or will he sought.
Each Region will receive and review all mi
materials from the Office of Search and Callagiving,special attention to
those persons who have indicated an int imtheir Region.

Each Region will refer all ministers within gion who wish to seek

relocation to the Office of Search fop entry into Search and Call.
Each Region will share with search comittees Search and Call forms of
a selection of candidates who'a meet the requirements of the

congregations and institutiong,withywhom the Region is working.

Each Region will enco e gregations to give fair and equal
consideration to ¢ ndid%utting aside prejudice and considering
candidates base ifts afid skills for ministry.

Each Region will shage with specific search committees Search and Call

forms of a inister’with Standing in the Christian Church (Disciples of
&%
w

Christ), Ordained Ministerial Partner qualified by a Region to
seek requests consideration in that congregation.
E Regi will maintain a list of churches seeking ministerial

ership in the Region and make it available upon request to

sters with Standing.

Region is contacted by a search committee about a minister not
actively seeking a call, the Region will inquire about that minister’s
interest. The minister has the right to know the name and location of
the interested congregation. If said minister is interested, the Region
will direct said minister to Search and Call.

Each Region will provide, upon request of ministers seeking a call, a list
of congregations which have received their Ministerial Profile.

Each Region will treat all Search and Call forms with strict
confidentiality.

Each Region will communicate to the Office of Search and Call any
formal actions and decisions to remove Standing for misconduct of a
minister. The minister shall be informed and given a copy of the report
which will also be placed in the minister's file. (See also J. 1. below.)
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d. Disciples Home Missions. The Office of Searc

xii. Each Region will refer all requests for assistance from congregations
outside the Region to the appropriate Regional office.

xiii. Each Region will regularly notify the Office of Search and Call of all

relocations occurring within, to, or from the Region.

xiv. Each Region will authorize access to Search and Call to

a. candidates for ordination whose ordinations have been authorized
in their Region and

b. ordained ministers from other denominations who have been given
temporary recognition and who are in the process of trafAsferring

Standing to the Christian Church (Disciples of Christ). w
i

xv. Each Region will make information available about staff

vacancies through such channels as denominational egional
publications, Disciples Home Missions, and other publicatigns.

| at Disciples Home
Missions is the primary locus of the minis ords of the Christian
Church (Disciples of Christ) related to Seagch and and is responsible for
coordinating the Search and Call proées e church. In all matters,
Disciples Home Missions will functi r@ the covenantal relationship of

the whole church.

i. The Office of Search and willymaintain the permanent files of all
ministers in the Christian rc isciples of Christ).

ii. The Office of Searc an%will maintain the Ministers Directory of
the Year Book a irectofy reflecting the current listing of ministers

ChGrch (Disciples of Christ), Qualified Ordained Ministerial Partners,
others authorized by Regions to Regions and General Ministries.
arch and Call forms will be circulated as prepared and submitted

e minister.

. The Office of Search and Call will collect and release reference material
to Regions or General Ministries upon permission of the minister
applying for Search and Call assistance.

v. The Office of Search and Call will protect the confidentiality of
references when confidentiality has been promised.

vi. The Office of Search and Call will secure permission from any minister
not actively seeking a call before releasing references to Regions or
General Ministries. The minister has the right to know the name and
location of the interested congregation. Information in the permanent
file may be released without permission to Regional Ministers or to the
Chair of the General Commission on Ministry in regard to ethical and
conduct matters.

iii. The Offj Search and Call will receive, process and make available
Sear& materials of ministers with Standing in the Christian
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vii. The Office of Search and Call will secure, maintain, and release to
Regions, and on request, to ministers with Standing, a list of staff
vacancies in regions, general units of the Christian Church (Disciples of
Christ) and ecumenical organizations.

viii. The Office of Search and Call will make available education and
informational materials regarding Search and Call to congregations,
Regions, institutions and General Ministries.

ix. The Office of Search and Call will refer all requests from congregations
for names of potential candidates to the appropriate Regions.

X. The Office of Search and Call will refer all candidates fomQOrdination
seeking student preaching/pastoral positions to the &cation
office of the appropriate institution or to the Region.

xi. The Office of Search and Call will share with R% and where

f

appropriate, General Ministries, the record offany formal action by a

Region's commission on the ministry or General Commission on
Ministry concerning the conduct of a mjn ho is entering Search
and Call.

Educational institutions. The undergkad departments of religion and
the theological educational instituti e unigue responsibilities with
respect to the search and ca ocess of the church. Each relates to a
limited number of congregatiens i hich pre-theological and theological
students may be serving. Tha%(ogical institutions have responsibility for

relating their gradudting students who are candidates for Standing as

Ordained ministers\in the Lhristian Church (Disciples of Christ) to Search
and Call. In Se Call, educational institutions will function within the
covenantal %hl of the whole church.

i. EdGca institutions will relate to congregations served by students
i rtnership with the Region in matters pertaining to the employment
students during their pre-theological and theological education.
cational institutions will refer requests from congregations for
search and call assistance that is outside the student field placement
process to the appropriate Region.

iii. Educational institutions will cooperate with Regions in orienting
students to the Search and Call process of the church.

General Ministries. In all matters, General Ministries will function within
the covenantal relationship of the whole church.

i. General Ministries will refer all requests for Search and Call assistance
to the Office of Search and Call and the appropriate Regional Minister.
They will refer requests for candidates' names to the appropriate
Region.
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ii. General racial/ethnic ministries will work collaboratively with Regions
to address ministerial vacancies among their constituencies.

4. Right of Review and Counsel. The right to review and counsel is limited to
perceived violations of Search and Call and should be initiated with the
appropriate Region, institution or General Ministry. A request for review and
counsel beyond the Region shall be to the General Commission on Ministry.

I. Ministerial Code of Ethics \

Believing that Jesus is the Christ the Son of the living God, and proclaimifg xvd and
Savior of the world, | reaffirm my vows as a minister. Through dedica and discipline |
will lead and serve with integrity. Relying on the grace of God, [_,commit myself to the

following: &

Personal Conduct
o Witnessing to the ministry of Jesus Christ
e Dedicating time, strength, vitality, and ener, tive ministry

e Growing in faith, knowledge, and the pragtice 6f ministry through the spiritual
disciplines, study, continuing educat@ ice

e Living a life that honors my commitments fo my family, including the need for

privacy and time together

e Taking time for physical an iritual renewal, recreation, and vacation

e Being a faithful stewar dis gifts to me by managing time, talents, and
financial resources reﬁz d generously

e Accepting responsildility Il debts that I incur

Keeping physic a otionally fit and refraining from substance abuse and

n
jor

moral standards in my sexual behavior
persons with equal respect and concern and undertaking to

jps to the Church which | Serve
rturing and offering my gifts for ministry to the church

e ’Calling forth and nurturing the gifts of others in the church and joining their gifts
with mine for the sake of the mission of Jesus Christ and the health of the church

e Preaching and teaching the gospel without fear or favor and speaking the truth
in love

e Administering the sacraments/ordinances and services of the church with
integrity and not for financial gain

e Working cooperatively and collegially with those whom | serve in the particular
ministry to which | have been called
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Administering the corporate finances of the church with personal integrity
Refraining from accepting any gift which would compromise the church’s
ministry

Protecting confidences; covenanting to only tell those who need to know, what
they need to know, when they need to know it

Acting to prevent and to report known or suspected cases of physical or sexual
abuse or neglect

Encouraging and participating in the regular evaluation of my ministry and
cooperating with the Region in the annual review of my ministerial Stan

Seeking the counsel of the Regional Minister should divisive tensiw en

my relationship with those | serve Q

Relationships to Ministry Colleagues

Engaging in covenantal relationships with colleague ich involve nurture,
discipline, family support, vigorous dialogue, m | tedghing/learning, and
spiritual formation

Supporting colleagues in ministry and their ilie ile not exploiting their

problems or crises
Performing pastoral services within angther cofgregation or for a member of
another congregation only at the rgeque that congregation’s elders and
current pastor

Supporting and at no time spedki maliciously of the ministry of my
predecessors or another mipister

Encouraging the minis
departure from a minis

y successor upon my retirement or other
ition, without interfering or intruding and by
making it clear to férme rishioners that | am no longer their pastor, nor will |
perform any pa o&wvices unless requested by the congregation’s elders and

current past
Relationships Qaa)'nunity and the Wider Church

Par g )responsibly in the life and work of my community, bearing

itness to the gospel of Jesus Christ, and working towards a just and

esponsible society

Pawticipating faithfully in the life and work of all expressions of the Christian
urch (Disciples of Christ)

Seeking to know, understand, and respect the diversity of opinions and people

within the Christian Church (Disciples of Christ)

Being a responsible representative of the one church of Jesus Christ and

participating in activities which strengthen its ministry, witness, and mission
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J.  Misconduct

The Christian Church (Disciples of Christ) understands ministerial misconduct to be
activity which violates the covenantal character of the ministerial office as expressed in
the Ministerial Code of Ethics. Investigation and adjudication of violations of the
Ministerial Code of Ethics shall be the responsibility of the Region through the
committee or Commission on Ministry or the General Commission on Ministry.

1.

2.

3.

Reporting \

Regions or the General Commission on Ministry will report for actions and
decisions to remove Standing for misconduct to the Office and Call,
Disciples Home Missions, and these actions will be communicated te all Regions.

Suspension of Standing &

In extreme situations of alleged misconduct, mipisterial Standing may be

temporarily suspended by the Region or erdl Commission on Ministry
during the period of investigation and adjudica .

Sexual Misconduct

a. It is the responsibility of ea%on to have specific definitions of sexual
misconduct and progedures for receiving, investigating, and adjudicating

sexual misconduct“charges/of ministers with Standing in the Region. Each
Region will idally” and systematically review its definitions and
procedures the“responsibility of the Region to communicate such
definitio d cedures to ministers and congregations within the
Regiop.

b. is esponsibility of the General Commission on Ministry to have
ecCific” definitions of sexual misconduct and procedures for receiving,
vestigating, and adjudicating sexual misconduct charges of ministers

engaged in non-Regional ministries. The General Commission on Ministry
will periodically and systematically review its definitions and procedures. It
is the responsibility of the General Commission on the Ministry to
communicate such definitions and procedures to ministers, ministries, and
other organizations in the General and ecumenical church.

K. Right of Appeal

The General Commission on Ministry understands that the Right to Appeal extends to
persons who, at the time of their appeal, are subject to a decision with adverse effect
regarding Ordination, Commissioning, transfer of credentials, and/or Standing. The
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General Commission on Ministry will not consider any appeal if legal proceedings are
pending or in process.

L. Amendment Process

The Policies and Criteria for the Order of Ministry in the Christian Church (Disciples of
Christ) may be amended two ways:

1. By a two-thirds vote of the voting members of the General Assembly®gresent
and voting, providing such amendments shall have been regulagly filedh180

days in advance of the meeting of the General Assembly culated
among the congregations and Regions 60 days in adva General
Assembly.

2. By a two-thirds vote of the members of the Ge I rd of the Christian
Church (Disciples of Christ) present and voting, iding such amendments
shall have been mailed to the members of the Board of the Christian

Basic Policy Approved Louisville General Assembly 1971

Section Il on Candidacy approved Kansas @ity Ger€ral Assembly 1977

Section V on Ministerial Standing a end%ﬁeim General Assembly 1981

Section VI on Ministerial Relocatioff amended Des Moines General Assembly 1985

Section VIl on Amendment Proc@ss ed Louisville General Assembly 1987

Section V.C. on Recognitio conciliation of the Ordained Ministries of the
Christian Church (Dis of Christ) and the United Church of Christ amended
Pittsburgh Genera embly 1995

Section VIl on Sexual Miscopduct amended Pittsburgh General Assembly 1995

Theological Fo ons and Policies and Criteria for the Ordering of Ministry approved
Indianap Assembly 2009

Section I terial Search and Call amended General Board 2009

Th Foundations and Policies and Criteria for The Ordering of Ministry, 2009, is
a ating document of the General Commission on Ministry, effective August 2011.

Distributed by

Disciples Home Mission

Christian Church (Disciples of Christ) in the United States and Canada

130 E. Washington Street, P.O. Box 1986, Indianapolis, Indiana 46206-1986
Phone: 888/346-2631; Fax: 317/635-4426
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